
IT SALARY REPORT 2019
SALARY & MARKET TRENDS REPORT

POLAND



READ THIS REPORT TO LEARN:
 § Salary brackets for over 130 roles in IT
 § Population & availability of key IT competencies on the market
 § Benefits attractiveness for IT Talents

Our report contains useful information for:
 § IT sector operations and HR managers
 § IT team and business unit managers
 § New investors or entities willing to expand
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IT GRADUATES 
PAID INTERNSHIP RANGES

POZNAŃ TRICITY

WROCŁAW WARSAW

KATOWICE ŁÓDŹ

CRACOW

min max

software development 4900 6400

intrastructure 4000 5200

min max

software development 4700 6200

intrastructure 3700 4800

min max

software development 5200 6700

intrastructure 4200 5700

min max

software development 5200 6700

intrastructure 4200 5700

min max

software development 4800 6000

intrastructure 4000 5400

min max

software development 4700 6200

intrastructure 3700 4800

min max

software development 5200 6700

intrastructure 4000 5200

Data aggregated by Grafton Recruitment Sp. z o.o., summarizing gross monthly salary ranges for paid internships in two major specializations. 
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LOGO A COLORI IN QUADRICROMIA
VERDE  C 56  M 0  Y 100  K 0
GRIGIO  C 15  M 0  Y 0  K 50

GI GROUP IN POLAND
COMPLETE OFFER OF RECRUITMENT SOLUTIONS

TRAININGS & DEVELOPMENT: TEMPORARY AND PERMANENT
RECRUITMENT:

OUTSOURCING OF
IT SPECIALISTS:

SPECIALISTS
RECRUITMENT:

MID MANAGEMENT:

•	 32 offices in Poland
•	 230 internal employees

•	 5000 temporary employees monthly
•	 1700 successful recruitments yearly
•	 23 YEARS on polish market

•	 390 000 candidates in database
•	 750 clients
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Bartosz Dziewierski

QiBit

IT Contracting Director

Small start-ups or organisations conducting IT projects in 

the spirit of start-up organisational culture are the best at 

dealing with the problem of obsolete technologies. The 

situation in big companies is traditionally the worst. Given 

their scale of operations, the pace of change is rather 

slow and, if any modifications actually take place, they 

are focused on the necessary technological minimum. 

Thus, they ensure operation (or, in fact, “technological 

survival”), while completely ignoring issues connected 

with R&D and innovativeness. 

As a result, neither software developers nor maintenance 

experts (dealing both with infrastructure and IT apps) 

want to work in such organisations. The consequences 

of this approach are immense: the technological collapse 

of certain organisations is getting more acute, while the 

costs of conducting IT projects are growing. Also, such 

organisations are faced with a smaller access to the 

expert pool.

Secondly: changing the organisation’s awareness

A software developer is not an “IT specialist”. Data 

wholesaler analysts or advanced BI consultants are not 

“IT specialists” either. 

On the IT market, the number of divisions, their degrees 

or the niche nature of certain specialisations have 

significantly increased in the last years. Following a 

growing pace of changes, the approach of employees or 

collaborators to their tasks is changing too. Times when 

an IT director would see administrators on a quarterly 

basis are gone. Today, IT specialists wish to have a real 

impact on how they work and where they work as well 

as on the conditions of their work.They do not care about 

sports cards or a “foosball table on every floor”. 

Something else has come to matter. 

Employees in the IT industry tend to resign from their 

employment contracts and establish their own one-

man businesses. Many job offers that do not provide for 

this option are dismissed. Why? The reason is prosaic 

(financial), but also complex: contractors do not want to 

be bound to a single organisation, especially with respect 

to software development. An important element of the 

B2B format is the opportunity to work from any location 

which influences the work-life balance. 

Another factor that might encourage IT specialists 

to accept a job offer or provide services for a given 

organisation is the opportunity to take part in shaping its 

values or the direction it is going. 

Thirdly: educating human resources.

The deficit of human resources on the IT market is acutely 

felt in all of its segments. In addition, the gap between 

supply and demand will keep growing due to the growing 

needs of employers. While relocation (of programmers 

in particular) from Eastern Europe was a short-term 

solution, the current pay rates have stopped it now. One 

of the solutions that could help overcome the deficit of 

IT specialists in the long term is to create programmes 

for educating young people. Despite their popularity, 

bootcamps are not a sufficient source of candidates. 

It is necessary both to devise education programmes 

within organisations struggling with a high demand for 

IT specialists and for employers to establish cooperation 

with universities. The latter will effectively allow students 

to focus on technologies and issues they will later use on 

the labour market.
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MAIN CHALLENGES 
FACING THE IT INDUSTRY 
IN 2019? 

Firstly: following changes. 

The distance between the latest technologies and the 

production environments of organisations already using 

them is felt ever more acutely. The IT market is moving 

ever faster and the changes are ever more difficult to 

keep abreast with. 
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Paulina Młodzianka

QiBit

IT Recruitment Coordinator 

The IT market is clearly a candidate’s market. Specialists 

can pick and choose from offers and their decisions are 

influenced not only by salaries but by a number of other 

factors, e.g. work-at-home option or fringe benefits. 

Programmers are among the most sought professional 

groups and Java developers have long been first and 

foremost among them. Java programming skills are 

crucial with respect to back-end, front-end and full-stack 

developers alike. Programmers with medium and senior 

level of experience are the most valuable. There is also 

a demand for junior programmers, as envisaged by the 

popularity of programming bootcamps. Given the demand 

for their skills, experienced developers can dictate terms 

and employers who “give more” frequently win. 

JavaScript is the second most popular programming 

language. There has recently been an increase in demand 

for front-end developers fluent in this technology. 

AngularJS is by far the most popular framework and is 

required of most candidates. 

As regards databases, SQL fluency is definitely a skill 

that most jobs require. Fluent use of SQL is a must with 

respect to programming, administrative, analytical and 

project management jobs. 

Meanwhile, Linux/Unix and Windows Server system 

administration are the most desirable skills required by 

employers in the field of broadly understood system 

administration and support. Highly qualified administrators 

are in high demand on the market and their recruitment 

is a difficult process. Members of this professional group 

are reluctant to change employers and instead prefer 

to develop their skills within the same organisation. In 

addition, certificate holders (CCNP, CCNA, etc.) are highly 

valued. Sometimes even a single certificate versus 

bare experience in network administration influences a 

candidate’s position in the recruitment process. 

The awareness and importance of solutions aimed at 

securing company resources against external attacks 

has been growing year on year. A growing number of 

organisations has been seeking experts in the field of 

data security, network security, access management and 

identity management. The most sought competences 

include know-how and experience in using SIEM-class 

systems, experience in working with IAM solutions, as 

well as pentesting and ethical hacker skills. 

In the field of project management and project support, 

employers mostly seek candidates with a practical 

knowledge of Scrum. 

PRINCE2, PMP and ITIL certificates are still highly valued 

while recruiting candidates for project management jobs. 

Technical skills of IT managers are getting more focus. It 

is appreciated if IT managers have evolved from technical 

(e.g. development) positions because they can better 

understand project specificity and manage it.
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AND WHO ARE THE MOST 
SOUGHT EMPLOYEES



 § The benchmark is built by Grafton and QiBit Experts, based on 23 years of market expertise.
 § Salary ranges are gross monthly, in PLN.
 § Values presented in the survey include both real market values and prognosis for 2019.
 § Salaries in main processes are split into main locations.

SALARY REPORT
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Łódź Katowice Cracow Poznań Tricity Warsaw Wrocław

min max min max min max min max min max min max min max

DATABASE DEVELOPMENT

SQL Developer 7 500 13 000 7 000 13 000 8 000 14 000 8 000 14 000 9 000 13 000 10 000 15 000 7 500 14 000

MySQL 7 500 13 000 7 500 12 000 8 000 14 000 8 000 14 000 8 000 13 000 10 000 14 000 7 500 14 000

PostgreSQL 8 000 14 000 8 000 14 000 8 000 14 000 8 000 14 000 8 000 14 000 8 000 14 000 8 000 14 000

PL SQL Developer 8 000 15 000 8 000 15 000 8 000 15 000 8 000 15 000 8 000 15 000 12 000 16 000 8 000 15 000

DB2 Developer 9 000 13 000 10 000 13 000 8 000 14 000 8 000 14 000 10 000 13 000 11 000 15 000 9 000 14 000

QUALITY ASSURANCE/TESTING

QA Engineer (manual) 5 500 7 500 5 000 7 000 6 000 8 000 6 500 8 000 6 000 7 500 6 000 9 000 5 500 8 000

QA Engineer (automated) 8 000 12 000 8 000 13 000 8 000 14 000 8 000 12 000 9 000 13 000 11 000 15 000 8 000 14 000

QA Team Lead 10 000 13 500 10 000 14 000 12 000 15 000 10 000 14 500 10 000 14 000 13 000 16 000 11 000 15 000

Test Manager 12 000 16 000 12 000 16 000 14 000 18 000 12 000 18 000 13 000 16 000 15 000 18 000 13 000 18 000
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DID YOU LIKE THIS REPORT?

A DEDICATED REPORT FOR YOUR ORGANIZATION CAN LOOK LIKE THIS.

CONTACT US TODAY:

REPORTS@GRAFTON.PL

GRAFTON RESEARCH & ANALYSIS



LOGO A COLORI IN QUADRICROMIA
VERDE  C 56  M 0  Y 100  K 0
GRIGIO  C 15  M 0  Y 0  K 50

MEDIA PARTNERS:

www.gigroup.com.pl www.qibit.pl www.wyser.pl www.tacktmipoland.pl www.grafton.pl


